Workplace
e Safety North

Webinar: New Health and Safety
Research on Ontario Silviculture Industry

Root Cause Analysis Workshop Results and Next Steps

February 21, 2024

1888 730 7821 (Toll free Ontario)
workplacesafetynorth.ca

»inflo©



Welcome to the webinar: New Health and Safety

Research on Ontario Silviculture Industry

« Thank you for joining us!
« We will be getting started at 1:30 pm ET

 Please use the Q&A at the bottom of your screen for
speaker questions and we will answer them at the end of the
webinar.

 Please use the chatbox for commentary or technical
questions.

« A link to the webinar recording, a copy of the presentation
slides, and reference material will be emailed to registrants
within a few days.
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Webinar Host

Sabrina Missere
Health and Safety Specialist
Workplace Safety North

sabrinamissere@workplacesafetynorth.ca
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Risk Assessment Project

Examples that could lead to
increased risk
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Shortage of
key skillsets

Simultaneous failure/absence
of risk controls could cause a
“catastrophic event”
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Workshop: A tripartite and collective process
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Workshop: A Tripartite and Collective Process

Workshop process was open, transparent, and collaborative:
« Ensured perspectives/viewpoints were heard

« Responses were respected, not freely edited

 Final list shared with participants before workshop

« Workshop results reviewed/validated by participants

Finding acceptable solutions that all members can support:

 Only industry experts ranked the risks

* Process was NOT about consensus (although results
demonstrate a significant degree of convergence)
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Risk Assessment Workshop Results:

Top 10 risk categories based on highest risk
within that category

J

Event (Situation/Condition) that could result in Injury or lliness OR What could keep you up at
Rank Category ( / ) . — . Risk
night?
1 |Environmental Hazards |Dead snag trees or branches, chicots, hang ups, spring poles in cutover falling on workers 15.50
2 |Driving hazards Highway traffic incidents especially those involving transport trucks 15.23
3 |Driving hazards Unsafe driving on forestry roads 13.59
4 |Driving hazards Motor vehicle incidents, general 12.72
5 |Environmental Hazards |Wind event: Standing trees falling on workers in the block with strong winds 12.72
6 |Environmental Hazards |Heat stress leading to dehydration while working in hotter environments 12.69
B ATV/wheel/track machine incidents (incl. rollover; loss of control; speed; leaving the roadway;
7 |Driving hazards oL 12.25
collision)
8 |Environmental Hazards |Wildlife encounters or attacks resulting in workplace incident 12.19
9 |Emergency Preparedness |Lack of /absent emergency planning during an incident 12.03
10 |Ergonomics Musculoskeletal injuries/repeititive strain injuries 11.88
Workplace
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Top Silviculture Sector Risk Categories
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Analysis of Top 10 Risk Events

Contributing factors and undesired outcomes identified

in the following overall ranking/categories

Category Contributing factor Result
Lack of information, instruction, supervision Dangertrees left unidentified Fatality
Environmental Forest ManagementPlan requirements re: snag retention trees Production quotas Occupational Injury
Hazards Ontario practice re: leaving trees (wildlife emulation) Workingalone, in remote locations High Potential Near

Partially cut trees

Increased animal activity

Miss

Driving Hazards

Distracted driving

Inexperienceddrivers

Wildlife

Lack of quality control for professional drivers
Extreme weather

Speeding

Condition of equipment

Lack of or no radio use
Wildlife

Production quotas

Lack of or no signage

Other vehicles, pedestrians
Lack of adherence to CVOR
Hours of work

Fatality
Occupational Injury
Property Damage
Environmental
Damage

High Potential Near
Miss

Fatality
Remote worksites, limited access Physical exertions Occupational Injury
Emergency Dangerous weather Lack of emergency evacuation plan Property Damage
P d Wildlife run-ins Transition to planting job, lack of understanding of procedures Environmental
reparedness Inadequate communication tools Rushed training, orientation Damage
No means of summoningimmediate response Walk-ins to planting site High Potential Near
Miss
Long hours Inajequate \fvork hardfaning ) ) -
Repetitive work Ina equate/ln_appropnate equipment, poor equipment selection Occupational Injury or
. . Damaged equipment
. Poor working positions and postures ) . lliness (MSDs or
Ergonomics . . Poor physical conditioning s .
Physically demanding ! . repetitive strain
| lifti Worker inexperience o
mproperiitting . L Production pressures injuries)
Inadequate hazard recognition and training Inadequate injury management
TAR
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Top 10 Health and Safety Risks

in Silviculture Sector

Falling dead trees are top health and safety risk \\\

As identified by workers, supervisors, and employers in the Ontario silviculture industry
(development and care of forests including tree planting, hand tending, soil scarification)

through a risk assessment workshop facilitated by Workplace Safety North.

. Dead snag trees or
branches, chicots,
hang ups, spring poles
in cutover falling on
workers

. Highway traffic
incidents (especially
those involving
transport trucks)

3. Unsafe driving on
forestry roads

4. Motor vehicle incidents

5. Strong winds: Standing

the block

trees falling on workers in

©2000C

6. Heat stress leading to
dehydration

7. ATV, wheel, track
machine incidents
(rollover, loss of control,
speed, collision, leaving
roadway)

8. Wildlife encounters
or attacks

9. Lack of emergency planning

10. Musculoskeletal injuries and
repetitive strain injuries

For more information, please contact your WSN Health and Safety Specialist
or visit workplacesafetynorth.ca

((?) Workplace :
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Root Cause Analysis Workshop: Participants

SUBJECT MATTER EXPERTS WORKSHOP PARTICIPANTS

Company/Representative Company/Representative

il Josh Knight Resolute

Sabrina Missere Workplace Safety North: Facilitator

Ministry of Labour, Immigration,

Yl Scarlett Keller Outland 7 WD) in .. )
Y eIl Training & Skills Development

Ll Sandie Kulchar Outland Chris Serratore Workplace Safety North: Director
"3 Justin Postuma Haveman Brothers Tom Welton Workplace Safety North: Director

Ll Kevin Hakojarvi First Resource Management Ol Tiana Larocque Workplace Safety North: Tech Support

k8l Brandi Cramer Workplace Safety North: Tech Support

VB Tricia Valentim Workplace Safety North: Tech Support

Workplace
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Root Cause Analysis: Risk Statement

Based on risk assessment results and further analysis, the
Root Cause Analysis working group confirmed and
developed the following risk statement using the
“Fishbone” approach addressing:

“Environmental factors including exposure to danger
trees, wind and weather events, temperature extremes
and wildlife can have negative impacts on workers.”

Workplace {5 13
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Fishbone Diagram

People Processes Tools and Machines
/dentified a Primary Root
Ly Cause continue to ask
why....
secondary, third level or fourth level
Measures Environment Culture
Workplace

N
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“Environmental
factors including
exposure to danger
trees, wind and

weather events,
temperature extremes
and wildlife can have
negative impacts on
workers.”
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Primary Causal Factors

Ineffective
Lack of updated weather data ] — | DUE TO A LACK OF STANDARDS, No set expectations
ENVIRONMENT ERP —{ T CULTURE Limited fund base PROCESS g
. GUIDELINES, REOSURCES, AND s /
Lack of EXPECTATIONS, THERE ARE

CURRENT FOREST REMOTE WORK LOCATIONS (IRt al
y in
'GUDELINES RESULT N LIMIT CONNECTIVITY TO block Ineffective
RECEIVE LIVE WEATHER t It
HIGHER NUMBER OF sector culture
DANGER TREES, WARNINGS AND RESTRICT [Sou
ACCESS TO RESOURCES (/S

Do ASSESSMENT PROCESSES No sel

e ADDRESSING ENVIRONMENTAL |l
@t wsiey | | Lack of resources |
FACTORS (#8)

Contract selection
INCONSISTENT RISK

Underestimation of

]

Inconsistent wildlife exposure

INCREASING WORKER FOR ADEQUATE Kof
EXPOSURE IN THE i Lack o i
HARVESTED AREA (+3) [ IS PREPARATIONS AND o e retention ::;nfl‘;‘rfl felnd | . | .
g " 2 a — . nexperience i
- RESPONSE (#1) of skilled | | giricture program || Perceived Lack of focus to Not following ’ J La:frk C?,‘n‘i;.‘if;'ni”fe
— (Widife (Unmr:rchan[anlc] workers application || eievance 0| | cAMP housekeeping requirements| Iy ack of training ] Difficult 1o
Sustainabiity - goals tees Location of LACK OF SECTOR-SPECIFIC the work [ define and
pp— P GUIDELINES AND RESORUCES, ALONG No consequences ! | e
Drought conditions d resource : (SFLs) No buv Lack of OR no assess
( Increase WITH LIMITED SECTOR O OUWYIN} | communication
Effect on wildife forest fires COLLABORATION AND RELEVANT VARIABLE WEATHER CONDITIONS,
Financial INPUT, HAVE RESULTED IN OUTDATED THE CULTURE OF CAMP | i WALK-IN SITES, AND A LACK OF OR .
exposure Increased worker Iibeissll S AND INEFFECTIVE MEASURES AND LIFE IN TREE PLANTING dGEOUFE}phIc INCONSISTENT SECTOR-BASED
exposure ispersion of Lack of standards
; PROCEDURES (#6) COMPORMISES THE operations STANDARDS AND GUIDELINES and inconsistent
EFFECTIVENESS OF P RESULT IN SUBJECTIVE uiceline
APPLICATION OF EMERGENCY g i

Lack of food
|__availabilty | Time of year

Worker/
SUPERVISORS TO man:[;e?\;em

Lack of
Laek of indstry [y i ENFORCE. EQEE?' relationships

Worker
understanding and
application of

RESPONSE PLANS DURING
WEATHER-RELATED EVENTS (#2)

Inadequate

Ine;(perien(_:e 1 d food reviews of sector/industry
| (acclimatization) | | Increased food source safety groups risk analysis || availability of - variabilities
management standards Production (physiological)
Lack of Lack of [\ncreased wildlife systems I driven Lack of shelte
training | | retention encounters | | . Complacency locations T ENVIRONMENTAL
y o FACTORS,
of measurement tools !
Inadequate INCLUDING

process OR
training

No
: of work
Inconsistent programs '”CD'ITS'Stlem consistent conditions jscipline
P o . aj ication ati - I S
Location of Location of Pro;(lrondlty orees v e Young/inexperienced
resources worksite ood sources /inexp:

Doesn't exist OR can't|
be applied to sector

of spot
cks

Walk-ins EXPOSURE TO
DANGER TREES,
WIND AND

WEATHER EVENTS,

Under Lack of training Lack of personal TEMPERATURE
noer protective EXTREMES, AND

management

shitt COMPETITIVE FACTORS (E.G.: Limited | [ Fearofnat |
SNl wacES, QUALITY OF CAMP LIFE) IN Personal Sl wt S SUBJECTIVE INTERPRETATION AND
ONTARIO'S SILVICULTURE SECTOR health R IMPLEMENTATION OF PROCEDURES S, G
| ottt g o SRR o e s SRl ol W T . WLDLFE e
awareness AROUND DANGER TREES DURING OVErsIONt || o pectations equipment NEGATIVE IMPACTS
ON WORKERS.

ek ol PERSONNEL UNAWARE OF
reienion PERTINENT ENVIRONMENTAL -
HAZARDS (#7) ek of

follow WIND AND WEATHER EVENTS (#4)

Worker Canflicting safety| | High cost Lack of or

awareness/ —
New:]:gd . — mu;:::ﬁga;ps T:,S\ZJQEZUSP [ No legislative ) |r\dCCll\Sr ent(.?‘:plma:‘innl‘.;:leze . JJ acceptance of H and sustainability J ineff
Workers [, concems medical issue requirement |Procedures exist traughout the secior ’/ inherent risk requirements communicatio
Incansistency of [ Emergency response Lack of client . tools (on the
Lack of mplerenalion gomplications ingency planning INTERNAL RESPONSIBILITY block)
conditoning | on) ; communcation||—Lack of gEogroptic OVERSIGHT BY JﬂEﬁ%’ﬂﬁ'& AND teannaiooy
y

dispersion of operations

supervision

CONTRIBUTING TO GENERAL

Lack of enforcement of fit for

standards)

Lack of physical ] Poor living i
conditioning conditions duty pr ns ] @: Pﬂ\ﬂl\amllt}u‘ ACCEPTANCE OF
verification (no * { Remoteness = b
Lack ol Substance use |—{ Remoteness | o spemon}—{ O ENVIRONMENTAL RISKS (#9)
| Lack of sector-specific

,—‘Overwork (support staff)

analysis of what's Lack of

legislated

N sector-
seaer LIMITED RECOGNITION OF ncial
Rem?leness/ D[] et ENVIRDONREENTAL HAZARDE Mental health Fnancial Outdated and iate
isolation =eess ) RS (Canp e o ineffective [~ Lack of worker Sppropn measurement
4 Lack of = L L
(Chenging COMPROMISED MENTAL AND s | resources Lack of measures/procedures Focus on higher understanding equipment
o PHYSICAL HEALTH, POOR  (SRJECTIVRITSST Y Rty B PPt B hazards in regarding hazards Inadeguate training
|_merke LIVING CONDITIONS, AND ) | sector-specific i i
other pants of s T G O o health risk analysis industrial (e.g.: danger trees) =
Canada || wotk CONCERNS (#10) program e Improper, poor
Lack of industry indices maintenance of
equipment

Remoteness Perceived as lower risk

sl ((Complacency No contingency sectorfindustry [
wordorce for staffing groups
Compromised [ Lack of - N R
hazard awareness Poor infection reporting Lo - Operations locations (MNR) ] Lack of protection Not a practical
prevention/ health unit | Inadequate reviews of safety Lack of Ministry for overhead application
management systems oversight Reaclive vs. proactive hazards (e.g.: ATVs)

control practices

Market conditions

- R —— waork focus
Environmental Lack of . -
exposure FesoUrces Lack of resources
MEASURES TOOLS AND MACHINES

[ Lack of legislated standards

Cognitive
demands

PEOPLE




Shift to online

training
COMPETITIVE FACTORS (E.G.: WAGES, QUALITY OF CAMP LIFE) IN
ONTARIO'S SILVICULTURE SECTOR RESULT IN CONSTANT TURNOVER

AND NEW, INEXPERIENCED PERSONNEL UNAWARE OF PERTINENT

Limited disclosure << Fear of not being hired

Lack of awareness

Personal health conditions

ENVIRONMENTAL HAZARDS (#7)

to hazard controls

Lack of retention

Lack of
retention
. . |
Lack of ful | I i Lack of awareness/
. / . . .
understanding of| ' /’ industry groups discussing No pre-existing knowledge of
ob/hazards ouna worke Competitive ) / concerns Zedical issue
J o New and young workers np i Niche environment / medical issue
environment /
/
Difficult work | / e )
/ Subjective standards Inconsistency of implementation

Poor physical conditioning

Worker attitude

‘ Bad reputation ‘ /
Lack of supervision

ack of physical conditioning
verification (no standards)

Poor living conditions

| No consistent location

Remoteness J

Substance use

,/ ~{ Lack of enforcement of fit for duty programs
/
/ [

| | H

| nconsistent application

Lack of legislated [ Overwork (support staff) |

sector-

/ | [

Remoteness/
isolation

Mental health |

— 1

Financial resources

specific standards

—

LIMITED RECOGNITION OF ENVIRONMENTAL

) HAZARDS STEMS FROM FATIGUE INFLUENCED | Camp life Lack of
Changing / BY OVERWORK, COMPROMISED MENTAL AND resources/
Lack of money, more labour market / PHYSICAL HEALTH, POOR LIVING CONDITIONS, programs Lack of sector-specific risk
money in oiho'r |J‘=.rtf‘ ﬁf Competing | | ,/ AND OTHER FIT FOR DUTY CONCERNS (#10) Physical health analysis
Canada with other work| ] /’
industries / :
‘ l Softer ,f/ l Complacency | Na contingency for staffing
Lack of warkforce / :
wate © P / - . .
Private SFLs standards '/J;’ Compromised hazard awareness Lack of reporting to
Poor infection prevention/ health unit
] control practices
Market conditions
Cognitive demands |
Environmental exposure Lack of resources
1
Lack of legislated standards ‘
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ENVIRONMENT

CURRENT FOREST MANAGEMENT PLANNING
GUIDELINES RESULT IN A HIGHER NUMBER OF DANGER
TREES, INCREASING WORKER EXPOSURE IN THE
HARVESTED AREA (#3)

REMOTE WORK LOCATIONS LIMIT CONNECTIVITY TO RECEIVE LIVE
! WEATHER WARNINGS AND RESTRICT ACCESS TO RESOURCES FOR Lack of connectivity in block
ADEQUATE PREPARATIONS AND RESPONSE (#1)

‘ [ Lack of updated weather data

\ - ] Inadequate or limited [
\ Location of resource gear
1 X J

MNo market

] Unmerchantable Ineffective ERP
Sustainability Wildlife goals frees

Drought conditions

Proximity to wildlife food sources

Increased forest fires

Effect on wildlife exposure \
Increased worker exposure

\ :
(
Lack of food availah ly \ L

Time of year . .
\ Location of resources

2xperience (acclimatization)
Inexperience (acclimatization) Increased food source \
| Inadequate gear \
Lack of training Lack of retention Increased wildlife encounters \

| Inconsistent programs ‘ \

(\'q Workplace @
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CULTURE

Y Limited fund base

Contract selection not
prioritizing health and safety

LACK OF SECTOR-SPECIFIC GUIDELINES AND RESORUCES, T Ineffective sector culture
ALONG WITH LIMITED SECTOR COLLABORATION AND \
RELEVANT INPUT, HAVE RESULTED IN OUTDATED AND
INEFFECTIVE MEASURES AND PROCEDURES (#6)

Inconsistent health

Per unit payment and safety
structure program

application

ack of retention
of skilled
workers

Perceived
lack of

Lack of Mo consequences (SFLs)
: o o Y levance
Lack of industry sector-specific risk availabiliy of \ b rplﬁgmorkh
X sectorfindus amahreic railahility i\ 0 N Wi
Inadequate reviews of sector/industry analysis Vallauiiy o \ — 0 buy-in

] 0 s standards
safety management groups e

systems

Geographic
dispersion of
operations

h THE CULTURE OF CAMP LIFE IN TREE — ‘
nconsistent Mo consistent 3\ PLANTING COMPORMISES THE Worker/
EFFECTIVENESS OF SUPERVISORS TO management

relationships

application location

ENFORCE SAFETY PRACTICES (#5)

Production driven

Lack of spot

A\ checks
\ - . |
N,
\
\ Complacency of work
\ 5
\ conditions Lack of
\-\ | progressive
Y SC 1l
\ [ discipline
\
‘-.\ Young/inexperienced
Y\ management
\
\

Cq Workplace @
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Limited disclosure Fear of not being hired

Mo clear directions to

Lack of awareness

No pre-existing

SUBJECTIVE INTERPRETATION AND IMPLEMENTATION OF
PROCEDURES LEADS TO INCONSISTENT SECTOR
APPLICATION WHEN WORKING AROUND DANGER TREES

follow | DURING WIND AND WEATHER EVENTS (#4)

Under-
reporting related to the

i 4{ < r Talals
Limited SFL oversight expectations

knowledge of medical

I1S5Ue

throughout the sector

No legislative requirement ‘

nconsistent application where procedures exist

Conflicting safety and

/ | Worker acceptance of
' inherent risk sustainability requirements

. ] Emergency response lications
Inconsistency of Emergency response complications

implementation to
hazard controls ]

Inadequate

Lack of client contingency planning

(wind or air quality)

) communication
Lack of supervision

Lack of geographic dispersion of operations

INTERNAL RESPONSIBILITY SYSTEM IS IMPACTED BY
LIMITED SECTOR-WIDE OVERSIGHT BY INTERNAL AND
EXTERNAL STAKEHOLDERS, CONTRIBUTING TO

[ No consistent location ]—
- ’ Availability of
standards

nconsistent application

Overwork (support staff) | |

| Mental health ] Financial resources
) | Outdated and ineffective
Lack of - measures/procedures
resources/

Lack of sector-specific
risk analysis

programs

L J

Lack of industry

sectorf/industry groups /

Lack of reporting
to health unit

Inadequate reviews of safety
management systems

/

MEASURES

Cq Workplace @
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GENERAL ACCEPTANCE OF ENVIRONMENTAL RISKS (#9)

. L Lack of worker understanding
Focus on higher hazards in regarding hazards (e.g.: danger trees)

industrial program

Fire indices

[ Perceived as lower risk ‘ ; H

Operations locations (MNR) |

Lack of Ministry oversight

Reactive vs. proactive work focus ‘

Lack of resources




| No set expectations
PROCESS Lack of standards/ |

guidelines

DUE TO A LACK OF STANDARDS, GUIDELINES, REOSURCES, AND

| EXPECTATIONS, THERE ARE INCONSISTENT RISK ASSESSMENT |[SEEEES ‘f‘;“gim‘i ons —
\ PROCESSES ADDRESSING ENVIRONMENTAL FACTORS (#8) (site to site) Lack of resources
Underestimation of wildlife exposure N\ . .
‘ — Inexperience
Lack of focus to camp housekeeping .\"-\__ Not following requirements
] Lack of training
Lack of OR no communication \""-._
.\"\_ Lack of experience or competency

Difficult to define and assess

VARIABLE WEATHER CONDITIONS, WALK-IN SITES, AND A LACK OF OR ) )
INCONSISTENT SECTOR-BASED STANDARDS AND GUIDELINES RESULT Lack of standards and inconsistent
IN SUBJECTIVE APPLICATION OF EMERGENCY RESPONSE PLANS guidelines

) ) DURING WEATHER-RELATED EVENTS (#2)
Worker understanding and application

of variabilities (physiological)

N Lack of shelter locations

Inconsistent availability of
measurement tools

Inadequate process OR training

N

Y Walk-ins

Doesn't exist OR can't be applied to
sector

(\'q Workplace @ "
Q Safety North % 7
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Lack of training |

Lack of personal protective equipment

Limited use of equipment

High cost

Lack of or inefficient communication tools|

(on the block)

Inadequate technology

Lack of process J

Lack of measurement equipment

Inadequate training

Lack of sector-specific analysis of what's appropriate

Lack of protection for overhead hazards (e.g.-: Not a practical application

ATVs)

Improper, poor maintenance of equipment

TOOLS AN[j MACHINES

(Q Workplace @ "
& Safety North % 7
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# Category Primary Root-Cause

1 Environment | Remote work

5 Process Emergency response plan - No/lack of considerations of wind,
weather, etc.

3 Environment | Forest management plan requirement (chicots)

4 Measures No consistent procedures (danger trees, wind/
weather)

5 Culture Poor enforcement of measures and procedures

6 Culture Outdated and ineffective measures/procedures

7 People Inexperience

8 Process Inconsistent risk assessment processes

9 Measures Lack of IRS (management presence)

10 People Fatigue

‘_‘TA

(o) Q
3 2
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Top 10 Root Causes of Environmental
Hazards in Silviculture Sector
Falling dead trees is top health and safety risk

\!

Root causes of combined environmental risks — dead trees, strong winds, heat stress, and
wildlife — were identified by workers, supervisors, and employers in the Ontario silviculture
industry through a root cause analysis workshop facilitated by Workplace Safety Morth.

6. Lack of consistent
sector-specific
safety guidelines and
resources

1. Remote work locations
limits connectivity

LAl

7. Worker turnover results
in a high level of new
and inexperienced
parsonnel

2. Severe weather
conditions (wind,
lightning) can affect
emergency response

¥,

3. Forest management
practices increase
exposure to danger
trees

8. Inconsistent risk
assessment of
environmental hazards

9. Lack of safety program
oversight results in
higher level acceptance
of risks

. Inconsistent application
of work procedures
during wind and
weather events

pOO

(1]
)]
]

10. Fatigua, illness, and
living conditions
compromise ability to
recognize hazards

5. Inconsistent
enforcement of safety
practices due to tree
planting camp culture

b

For more information, please contact your W5SN Health and Safety Specialist
or visit workplacesafetynorth.ca

&N

: / 705-474-7233 .
] E?E::Thiﬁfh workplacesafetynorth.ca Ontarlﬂ' @
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List of Solutions and Controls

for the Top Primary Root Causes

Note:

« Scope of this exercise does not include
assessment of listed controls.

 List provides information on specific controls
and/or activities that support a control.

« Control performance should be specific,
measurable, observable, and auditable.

Workplace {5
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Top 10 Root Causes of Passenger
Vehicle Driving Hazards in Silviculture Sector
Transporting workers is a top health and safety risk

Root causes of unsafe conditions and practices while transporting workers were identified
by workers, supervisors, and employers in the Ontario silviculture industry through a root
cause analysis workshop facilitated by Workplace Safety Morth.

1. Lack of training on
vehicle operation
and maintenance

6. Lack of recognition
of driving risks due
to inexperience

2. Distracted driving,
leading to unsafe
vehicle operation

7. Lack of training and
experience for driving
on forest roads

3. Unfit for driving due £. Inadequate
to fatigue, sickness, or maintenance of vehicles
substance use and tools

9, Lack of driver
assessments during
work season

4. Lack of enforcement
of safety standards
by supervisors

10. Different levels of
road conditions,
maintenance, and
radio communication

5. Production-driven
culture encourages
unsafe driving practices

For more information, please contact your WSN Health and Safety Specialist
or visit workplacesafetynorth.ca

Workplace

: _ F 705-474-7233 &
J ((?} Workplace 1’3_ workplacesafetynorth.ca Ontario @ 25
\) Safety North~ "
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Next Steps:

WSN will work with industry to establish a
Silviculture Advisory Committee to engage with and
provide sector-specific support in advancing:

* |Industry leading practices

« Knowledge of leading practices and standards

Workplace {5
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Thank you for attending today’s webinar and

helping make workplaces safer

Questions?

For additional information, please contact:

Sabrina Missere
Health and Safety Specialist

SabrinaMissere@workplacesafetynorth.ca

STAR,

Ciq Workplace oao
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