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Entering the workforce is an exciting time in 
anyone’s life. 

We want to make sure you have the proper 
knowledge and tools to do your new job safely!  

Knowledge
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Why focus on the NYW? 
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Why do you think we should focus on the new and 

young worker?

Everyday in Ontario

-Average of 20 workers Under 25 years old are hurt or 

killed on the job

-NYW are 3 times more likely to get hurt within the first 

month on the job

In 2017, 

- 951 workplace fatalities in Canada

- 23 fatalities were young workers

- 31,441 young worker had LTI Claims



Did you know?

Workers have the right to …
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The Right to Refuse Unsafe Work
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Does something 

at work make you 

feel unsafe?

Yes

Talk to your supervisor.  
Can your supervisor fix 

the problem?
Yes

If the problems is fixed, 
you can then go back to 

work

No

You can tell your supervisor that you are refusing to work 
because it is not safe.  Your supervisor must investigate 
immediately with you, in the presence of a JHSC worker 

member or a Health and Safety Rep; if neither exists, a co-
worker that you chose.  

WAS THE PROBLEM FIXED?  IS THE WORK NOW SAFE?

Yes

Excellent!  You stood up 
for your right to a safe 
workplace.  Time to go 

back to work

No

The Ministry of Labour (MOL) must be called.  An inspector will decide if there is a health and safety 
issue.  If there is, the inspector will order the company to fix the problem so it is safe to work.



Duties & Responsibilities
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Employers

SupervisorsWorkers

Employers
• Make sure workers know about hazards 

and dangers in the workplace and how to 
work safely

• Make sure every supervisor knows how to 
take care of health and safety on the job

• Create policies and procedures
• Make sure everyone knows and follows the 

health and safety procedures
• Make sure workers wear and use their 

protective equipment
• Do everything reasonable to keep workers 

from getting hurt or sick on the job 
• Keep written records of training

Supervisors
• Tell workers about hazards and dangers in 

the workplace and show them how to work 
safely

• Make sure workers follow the law and the 
workplace health and safety policies and 
procedures

• Make sure workers wear and use the right 
protective equipment

• Do everything reasonable to keep workers 
from getting hurt or sick on the job

Workers
• Follow the law and the workplace health 

and safety policies and procedures
• Always wear or use the protective 

equipment that the employer requires
• Work and act in a way that won’t hurt 

them or any other worker
• Report any hazard they find in the 

workplace to their supervisor



Everyone Has a Role to Play

Everyone in the workplace has their role to play when it comes to 
health and safety in the workplace.   This is called the internal 
responsibility system.
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Activity: Mental Health
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Physical Health

Does anyone have a very physical job? 

What kind of tasks are you required to 

do on a daily or weekly basis?

Does anyone play sports?
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Raises 
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Prevents 
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sleep
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stress 



Mental Health

• While we know that physical health is important to success, we 
should recognize that mental health is just as important.

What exactly is mental health? 

• Mental health is a state of well-being in which the individual 
realizes his or her own abilities, can cope with the normal stressors 
of life, can work productively and fruitfully and is able to contribute 
to his or her community. 

So how does one flex their mental health muscles? … let’s discuss the 
ways!
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Hazards

A hazard is anything that has the potential to cause harm to 
people, damage to property/environment or loss to process.

Hazards can exist anywhere and at any point in the work process, work 
situations and tasks.
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Important 
Questions to 

Ask?

New and Young Workers

What are the hazards of 
this job?

Is there special training 
needed for this job?

Do I have the right 
protective equipment for 
this job

If I have questions about 
safety, who do I ask?



Can you name some ways to identify hazards?
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Other ways to find out about hazards

• Procedures from the workplace

• Safety Data Sheets

• Operator’s Manuals

• Through Training

• Talking to your Supervisor
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Let’s wrap-up
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• Who are new and young workers

• Why focusing on new and young workers is 
important

• Your rights in the workplace

• The right to refuse unsafe work

• Responsibilities in the workplace

• The Internal Responsibility System

• Physical health 

• Mental health

• Hazards

• Important questions to ask



Thank you for your participation!
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